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Our 24th annual White Paper, which takes 
stock of 2007 and makes projections for 
2008, is based on responses from 405 ISHN

subscribers. The survey was designed and tabulated by 
Clear Seas Research.

Some of the most pronounced — and disturbing — 
findings from our research come from the responses 
of professionals employed by organizations with more 
than 2,500 employees. As the charts on this page indi-
cate, pros in the largest companies are more stressed, 
more insecure about their jobs, and less satisfied with 
their senior management leadership than the general 

population of all pros we surveyed.
Most of these large corporations have enjoyed sales 

and profit growth in the past year, yet many EHS pros 
in these companies report declines in EHS resources. 
And the outlook for 2008, in terms of EHS budgets, is 
not promising for many pros in corporate America.

Where’s the love? Have many corporations reached 
what managers consider a satisfactory level of EHS 
performance, and are now operating in a maintenance 
mode? Or does the fact that most corporations are 
publicly-held and must answer to Wall Street’s con-
stant demands put the squeeze on EHS departments?
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Where the life of many EHS pros is stressed & strained

TELL US WHAT YOU THINK!
We’d like to hear your comments, 
opinions and experiences regarding much 
of corporate America’s apparent ambivalent/
shaky/disappointing support for EHS 
activities. Email us at djsafe@verizon.net. 
Your responses (anonymous if you desire) 
will be incorporated into a feature article 
further exploring this issue — and posted 
on www.ishn.com. 

Results from ISHN’s 24th annual White Paper survey

Professional life
What’s happened to your job in the past year?

All worksites surveyed
Worksites w/2,500+ employees

Your job security concerns increased

All worksites surveyed
Worksites w/2,500+ employees

Your effectiveness as an EHS pro increased

All worksites surveyed
Worksites w/2,500+ employees

EHS resource support decreased

All worksites surveyed
Worksites w/2,500+ employees

EHS resource support increased

All worksites surveyed
Worksites w/2,500+ employees

Job-related stress increased

All worksites surveyed
Worksites w/2,500+ employees

Satisfaction w/sr. mgnt. decreased

All worksites surveyed
Worksites w/2,500+ employees

Satisfaction w/sr. mgnt. increased

All worksites surveyed
Worksites w/2,500+ employees

Job satisfaction decreased

All worksites surveyed
Worksites w/2,500+ employees

Increased workload
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All worksites surveyed

Worksites w/2,500+ employees

Give employees more safety authority

All worksites surveyed

Worksites w/2,500+ employees

Improve your personal leadership skills

All worksites surveyed

Worksites w/2,500+ employees

Make the business case for EHS

All worksites surveyed

Worksites w/2,500+ employees

Improve your organization's EHS culture

All worksites surveyed

Worksites w/2,500+ employees

Make your facility more "green" - environmentally friendly
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EHS investments in 2008

All worksites surveyed

Worksites w/2,500+ employees

EHS outsourcing will increase

All worksites surveyed

Worksites w/2,500+ employees

EHS staff level will be cut

All worksites surveyed

Worksites w/2,500+ employees

EHS staff level will increase

All worksites surveyed

Worksites w/2,500+ employees

EHS budget will decrease

All worksites surveyed

Worksites w/2,500+ employees

EHS budget will increase
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EHS resources for 2008  

All worksites surveyed

Worksites w/2,500+ employees

Sales & profits stagnant

All worksites surveyed

Worksites w/2,500+ employees

Sales & profits have declined

All worksites surveyed

Worksites w/2,500+ employees

Sales & profits have grown
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Sales & profits 
For your organization in the past 12 months…

Note: Percentages do not equal 100% due to rounding

Pros at all worksites surveyed

Pros at worksites w/2,500+ employees

More than 10 worksites

Pros at all worksites surveyed

Pros at worksites w/2,500+ employees

2-3 worksites

Pros at all worksites surveyed

Pros at worksites w/2,500+ employees

A single worksite
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Scope of job  
How many worksites are you responsible for 
(oversight & technical support)?    

All worksites surveyed

Worksites w/2,500+ employees

Privately-held

All worksites surveyed

Worksites w/2,500+ employees

Publicly-traded
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Public or private? 
Is your organization publicly-traded or privately-held?
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